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With over 50 people attending our Annual Lunch and Learn, we believe it was a great
success. A great learning experience was available to all that attended, and of course
we had trivia which ended with a tie that went into a playoff. Exciting, right!? There
was a great opportunity for us to include one of our first-time attendee’s to provide a
take on their experience at the Lunch and Learn.

A huge “THANK YOU” to our speaker, Tyler Seiwert, for the knowledge that he
shared and for his unique presentation style that kept our attendees engaged and in-
volved. There was a lot of discussions about ESA/Support Animals, which is always a
hot topic, so we added to this newsletter some guides published by the High Plains
Fair Housing Center that will help both Management and Residents through the pro-
cess. We would also like to give a “Shout-Out” and Thank You to The Drink and
Dickies BBQ for providing a great venue and tasty meal.

Rresident Corey Barnes

greeting .our members.




BMAA Lunch and Learn

Guest speaker Tyler, an attorney in Bismarck, ND, presented about Fair Housing. His primary focus
was on the importance of following the Fair Housing requirements and being up to date and informed
about current and possible changes. He informed the attendants of the importance of following Feder-
al and State Fair Housing Guidelines and the differences between the two.

The Federal Fair House act was established in 1968 and protects 6 different classes. One can-
not discriminate against a person for their: Race or color, National Origin, Religion, Sex, Familial Sta-
tus, and Disability. North Dakota with its North Dakota Housing Discrimination Act which was estab-
lished in 1999, and protects an additional 4 classes. Those additional protected classes are Age, Mari-
tal status, Public Assistance Status, and Victims of Domestic Violence Status. Many are unaware that
Federal guidelines are the standard practice and that State guidelines are additions to the Federal
standing. This is important to remember when implementing the guidelines. But it is also important to
be aware of if a management company ever finds themselves in a legal dilemma. Tyler encouraged
attendants to err on the side of caution and organize their renting policies/practices off of the Federal
and State Fair House guidelines.

Tyler broached the subject about the protected class of Sex, and what that could possibly define
and protect. He advised with the current social structure, and Federal Court decisions recently made,
that Sex is an umbrella term for protection of a person’s Biological Sex, but also Sexual Orientation
and Gender ldentity. He encouraged again to err on the side of caution and to stay up to date on Fed-
eral Court rulings and legislation.

Under the protected class of Disability. Tyler discussed and clarified Emotional Support Animals
and Service Animals. He advised that these animals are not pets and are not subject to any pet poli-
cies because they are a part of the protected class. A good analogy that Tyler made was that some-
one with a disability has a daily medication they take and that these animals are a person's medica-
tion. Part of Fair Housing isn’t just discrimination, but also supplying reasonable accommodations for
people with Disabilities. This is how ESA/Service Animals are protected under Fair Housing. Any Ten-
ant can request reasonable accommodation with supporting documentation.

A question that was posed was, “How long does an applicant/tenant have to request reasonable
accommodation, and then subsequently how long do they have to supply the needed documents, for
an ESA/Service Animal?”. Tyler informed the group that an applicant/tenant can request reasonable
accommodation, and provide requested documents until they no longer live in the apartment. Also, in
the case where there are legal proceedings, the applicant/tenant can continue to have a request and
documents outstanding, during those legal proceedings. In short there is no time frame that an appli-
cant/tenant is required to submit the request or supply supporting documents.

Further discussion was prompted about pet policies and how to correctly evict a tenant who has
an ESA/Support Animal without possibly tempting a lawsuit. Tyler encouraged that any eviction for a
protected class should be solely based on the tenant breaking their lease agreement. He advised that
even if the management company is in the right, and evicted due to a lease violation, a tenant at any
time could file a complaint/lawsuit that would open the company up to an investigation and possible
legal proceedings.

Another question on ESA/Support Animals was “can a protected class persons’ rights ever out-
weigh an unprotected class persons’ rights?”. Tyler advised that, no they cannot. He continued with
how accommodations should be made for the protected class, and that also accommodations can be
made for the unprotected class. The scenario that was brought to the discussion was, a tenant with a
severe allergy to animal hair/dander is complaining that they are suffering from their allergies due to
the service animals that live in the building. The conclusion to this scenario is to permit the
ESA/Service Animals in the building, but to also do your best to provide accommodations for the per-
son with the allergies.

Tyler provided valuable knowledge and clarification about Fair Housing; and how a manage-
ment company should conduct itself to stay compliant. He was appreciative of the invitation to speak
and the participation from the audience.

Vincent Hart— BMAA Member
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Fair Housing Center

How to Request a Reasonable Accommodation for Service or Assistance Animal | A Guide for Tenants

Part I: Service Animals

Do you have a disability as described by the Fair Housing Act AND is your
animal required because of your physical or mental disability?

Under the Fair Housing Act, a disability is defined as:

more major life activities
(2) individuals who are regarded as having such an impairment

(3) individuals with a record of such an impairment.
The term "physical or mental impairment" includes, but is not limited to, such diseases
and conditions as orthopedic, visual, speech and hearing impairments, cerebral palsy,
autism, epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart disease,
diabetes, Human Immunodeficiency Virus infection, mental retardation, emotional
illness, drug addiction (other than addiction caused by current, illegal use of a

controlled substance) and alcoholism.

(1) individuals with a physical or mental impairment that substantially limits one or

Only those who have a disability

as defined by the Fair Housing
Act and have a disability related
need for an accomodation can
obtain a Reasonable
Accommodation.

Your animal is a service animal. No other
inquiries by your landlord are

appropriate, and they are obligated to

promptly allow the request once you
have requested it. Remember,
assistance/service animals are not
considered pets, so pet fees and any pet
restriction policies that your landlord

might have do not apply to you.

Is your animal trained to work or
do tasks that assist you with
your disability, other than
emotional support? This is

observable mobility disability.)
normally a dog.

Is it readily apparent that the animal is trained to do work or tasks
to assist with your disability? (Such as guiding an individual who is
blind or has low vision, pulling a wheelchair, or providing
assistance with stability or balance to an individual with an

Are you able to describe the work and task the animal is trained to perform
based on a disability related need?

-

how to request the reasonable accommodation for an assistance animal.

Your property manager has a right to request proof from someone knowledgeable about your disability (such as your doctor,
social worker, therapist, etc..) that you have a disability and that the animal can assist with it. However, they are not entitled

to know about your specific diagnosis or to have access to any of your medical records. Please continue on to Part Il to learn

All information in this infographic is courtesy of HUD's FHEQ-2020-01 “Assessing a Person’s Request to Have an Animal as a Reasonable Accommeodation

Under the Fair Housing Act,” released January 28, 2020.

Questions? Please contact us at 701-203-1077 or visit our website at highplainsfthc.org.




Part Il: Requesting an Assistance Animal

kept in households? Examples include a

other rodent, fish or turtle.

Is your animal an animal that is commonly

dog, cat, small bird, rabbit, hamster, gerbil,

Have you {or someone close to you familiar
with your disability such as a spouse, live-in
caretaker, parent, etc..) requested a
reasonable accommodation? The request
can be verbal or in writing (although it is
recommended that it be in writing in case a
record of the request is needed in the

future). Your property manager cannot

If you are requesting to keep a unique type of animal that is not commonly

kept in households {such as a monkey or miniature horse}, then you have

the substantial burden of demonstrating a disability-related therapeutic
need for the specific animal or the specific type of animal. You will need to
submit suitable documentation from a health care professional confirming
the need for this specific kind of animal. If your landlord has a policy
prohibiting the kind of animal you wish to have, and you obtain the animal
before submitting adequate documentation proving your need for the

animal, your landlord can legally enforce that policy.

Reasonable accommodations may be necessary when the need for a unique
animal involves unique circumstances.

Examples:

The animal is individually trained to do work or perform tasks that cannot be
performed by a dog.

Information from a health care professional confirms that: Allergies prevent
the person from using a dog; or without the animal, the symptoms or effects
of the person’s disability will be significantly increased.

The individual seeks to keep the animal outdoors at a house with a fenced
yard where the animal can be appropriately maintained.

force you to apply for the reasonable

accommodation in a specific manner, such If a disability related need is not

Did you submit a letter from your health care
. . . o apparent as stated in Part I, your
professional stating that you have a disability ; ; .
housing provider may require

as a particular form or internet only.

and a disability related need for your additional documentation (see
assistance animal? below).

A reasonable accommodation cannot be provided for

you if you have not requested one. A request should be Has your property manager responded to your request and
made promptly. It is fine if you already have the animal requested additional information about your disability as

— the request is still valid and they cannot deny you mentioned beforehand? A property manager cannot make you

TRl e el e G eI T 61 use their preferred format for the proof of your disability. The

making the request. However, if you have not made the

: . proof need only be from a legitimate source, as described below.
request and you have an unauthorized animal on the —

premises, the landlord could make you remove the

animal, so make the request as scon as possible. If you have made an effort to request a reasonable accommodation

and provided a letter from your health care provider but your

property manager denied your request or has not responded to the

request in a reasonable amount of time, contact us — we may be

able to help.

Submit a Legitimate Form of Documentation to Your Property Manager and Wait for a Response

Be aware that there are numerous for profit sites on the internet that offer to draft letters for the purpose of requesting areasonable
accommodation. They usually, for a fee, interview you for a short period of time and then issue you a letter indicating the reed for the
assistance animal. Letters obtained from one of these types of websites are not legitimate. You do not need to pay for a letter, and the
letters issued from these sites are commonly rejected by property managers. However, there are some forms of documentation
obtained over the internet that are acceptable. For example, a letter from a legitimate primary care physician that you are a patient of that
remotely provides you services through telehealth would suffice. Other good forms of documentation would be a note from your physician
or other medical professional that works with you, a social worker or other professional at a non-medical care agency, peer support group,

or a reliable third party who knows about your disability.
After you submit your documentation to your property manager, they should respond ideally within a couple weeks. A lack of a response for aprolonged
period of time could possibly be interpreted as afailure to grantthe reasonable accommodation. Please contactus if your landlord has notrespondedin an

inordinate amountof time.

Nothing in this fiyer is fagal odvice. The mission of High Plains Foir Housing Centar Is to strengthen communities ond ensure equol oecess to fair housing in the reglon through training, sducatfon, enforcement,

and adh The work that Aded the basls for this fiyer wos supported by funding under a grant with the U.S. Department of Houslng and Urban Development. The substance and findings of the work are

dedicoted to the public. The author and publish lely ble for the y of the and Interp o In this flyer. Such Imterpretations do not necessarlly reflect the wiews of
the Government of the Unlted States.
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Fair Ho&éing Center

How to Know Whether to Grant a Reascnable Accommodation for a Service or Assistance Animal

A Guide for Housing Providers | Part I: Service Animals

Yes, but they didn’t
use my form/ the

START HERE: Has the individual {or someone acting on
their behalf) requested a reasonable accommodation?

request is not in the

Remember: They do not have to use the exact words BESRETERERITt]

|u

“reasonable accommodation” or “assistance anima

They do not have to use your form, and
you cannot force them to do so. The
request can be oral or in writing, and by
the person themselves or someone who
is asking on their behalf, and it can be
requested at any time, before or after
obtaining the animal.

You are not reguired to Is the animal a dog that is

grant  the reasonable required because of a

Is it readily apparent that the dog is trained to work
or perform tasks for someone with a disability?

accommeodation if a disability and that is trained to

perform work or tasks (other

reasonable accommaodation

has not been requested. than emotional support)?

How can | tell?

Remember! Stop!

Further inquiries are
unneeded and
inappropriate as this
is a service animal. .
You should grant the

request. .

Act promptly on reascnable
accommedation requests,
as an undue delay may be
deemed as a failure to
provide a reasonable

accommaodation.

It may be readily apparent that the dog is trained to
work or perform tasks if the dog:

Is observed guiding an individual who is blind
or has low vision.

Is pulling a wheelchair.

Is providing stability or balance to someone
with an observable mobility disability.

Yes, & it does

This may not be a service animal;
tasks

however, it may be an assistance

animal. Please continue on to Part Il to Ask 2 questions:

determine if it is appropriate to grant
the reasonable accommodation.

perform?

1. Is the animal required because of a disability?

2. What work/tasks (other than emotional support) is the animal trained to

All information in this infographic is courtesy of HUD's FHEQ-2020-01 “Assessing a Person’s Request to Have an Animal as a Reasonable Accommodation Under the Fair

Housing Act,” released January 28, 2020.




Part II: Assistance Animals

Has the person requesting the accommodation provided information Documentation from the Internet

which reasonably supports that the animal does work, performs tasks,

. . . . . Some websites sell certificates, registrations, and licensing documents for
provides assistance, and/or provides therapeutic emotional support ) ) ) i .
assistance animals to anyone who answers certain questions or participates

with respect to the individual’s disability? Property managers only in a short interview and pays a fee. Under the Fair Housing Act, a housing

have the right to request verification when a disability related need for provider may request reliable documentation when an individual requesting

an assistance animal is not obvious. (Note: you are not entitled to a reasonable accommodation has a disability and disability-related need for

e e . . . . . an accommodation that are not obvious or otherwise known. In HUD’s
know an individual’s diagnosis, only that they qualify as having one : ) ) ) ) u
experience, such documentation from the internet is not, by itself, sufficient

under the Fair Housing Act and that the animal can assist with it') to reliably establish that an individual has a non-observable disability or

disability-related need for an assistance animal. By contrast, many

legitimate, licensed health care professionals deliver services remotely,
including over the internet. One reliable form of documentation is a note

from a person’s health care professional that confirms a person’s disability
and/or need for an animal when the provider has personal knowledge of
the individual.

You are not required to grant the
accommodation unless this information is

provided, but you may not deny the
accommodation on the grounds that the
person requesting the accommodation has not

provided this information until the requester You should grant them the reasonable accommodation.
has been provided a reasonable opportunity
to do so. Please enter an interactive process

with the individual. Remember, you can not charge a fee for a reasonable

accommodation request, and a building’s pet policy {such as

; ; breed or weight restrictions) does not apply to service or
Is the animal commonly kept in households? Examples . . .
. ! . . assistance animals. You can not charge a pet fee or deposit
include dog, cat, small bird, rabbit, hamster, gerbil, other . . .

. for service or assistance animals.
rodent, fish, turtle.

Exceptions: Reasonable accommodations may be necessary when the need for a

unigue animal involves unique circumstances, such as:

You might not have to grant the reasonable

accommodation. * The animal is individually trained to do work or perform tasks that cannot be

performed by a dog.

However, there are exceptions. Before

denying the request, you should enter into a Information from a healthcare professional confirms that allergies prevent the

good faith interactive process with the person from having a dog.

tenant. . . : . .
¢ Information from a healthcare professional confirms that without the animal,

the symptoms or effects of the person’s disability will be significantly
increased.

‘ Questions? Contact us. * The individual seeks to keep the animal outdoors at a house with a fenced-in

yard where the animal can be appropriately maintained.
Ph:701-203-1077

Web: highplainsfhc.org

Hgh: e

using Center

The mission of High Plains Fair Houslng Center Is to strengthen communities and ensure equal access to fair housing In the reglon through training, educati ife and adh The work that provided the basis for this
fiver was supported by funding under i grant with the LS, Department of Housing and Urban Devel The sul and findings of the wark cre dedicoted to the public. The auther and publish fely ¢ thle for
the accuracy of the statements and Interpretations contalned In this fiyer. Such Interpr do not iy reflect the views of the Government of the United States.




Virtual Landlord/Service Provider Trainings with MFP
October 2023

October 3rd 1:30-2:30 pm CST
“Fair Housing”
by Department of Labor

October 10th _1:30-2:30 pm CST
“Risk Management”
by Health & Human Services anagement

NO PETS ALLOWED

October 17th 1:30-2:30 pm CST
LCroper AN 1. a0 P SERVICE
Service Animals ANlM ALS
by Department of Labor
S WELCOM

2 7

October 24th 1:30-2:30 pm CST
“Evictions”
by Christina Wenko

o-- 813 3>
AN DY
L ERNELEs,
October 31st 1:30-2:30 pm CST E&é\'ﬂlo%
“Ethics” »{;jfi/%gﬁ;c;;:@g
by Heidi Nieuwsma LA

Presented by
Money Follows the Person Housing Program

+If you have NOT previously registered for the virtual trainings, you can do so by
sending a request to Stacey via email at stacey.folstadmagand@minotstateu.edu

+Each registrant will receive login/call-in instructions the day before each training
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116 North 2nd Street
Mailing Address: P.O. Box 855
Tyler J. Siewert Bismarck, ND 58502-0955
ttorney at Law Phone 701 258-8088

tsiewert@bkmpc.com Fax 701 258-8486
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¢. NAA
Click&Lease

NAA Click & Lease simplifies the leasing
process.

See why over 3000+ management companies use the industry's leading leasing platform,
MAA Click & Lease, to help their company grow. Our members benefit from gained
efficiencies, improved compliance and more. And so can youl See how — contact us
today.
MAA Click & Lease makes creating, managing and executing legally-compliant leasing

documents effortless. Take out the inefficiencies in your business with NAA Click & Lease.

Benefits include:

1. Up-to-date compliance documents at the local, state and national level
2. Integration with most industry software

3. Online and paperless with E-signatures

4. Litigation defender insurance

3. Simple online applications

6. Customizable lease packages

Accelerate Your Leasing with NAA Click & Lease

PMS Integrated Paperless

. o]
The multi-user platform @@ Automated online

integrates with maost propeary application, keasing,

management soffware, and signing process,

-

Forms are automatically updated —— The easy online rental
through annual review and — application halps keep
ongeoing aversight at the local, — information in one place,
state and national leval whan simplifying the process
laws and regulations change far new residents.

Customizable Protected

Users can set up a lease
database that stores
infarmation far each
community in a portfolic.

Litigation Defender Insurance
has you coverad whan a
plaintiff challenges a provisian

af the MNAA Click & Leasa Form. 5

| ! 0N Compliant Simple

( NAA
¢' Click&Lease Learn more at lease.naahq.org
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NATIONAL APARTMENT ASSOCIATION

MEMBER

NORTH DAKOTA
APARTMENT ASSOCIATION

Being a member of the BMAA you are
also members of the NDAA and NAA.
Checkout their sites for more great in-

formation and educational opportunities.

https://www.ndaa.net/

k% \er ( https://www.naahq.org/
KE&- . All FORMS are available to members for

Screen your Residents

Sign up for our Credit Reporting Service now!
Log on to www.bismarckmandanapartments.com
and click on Tenant Screenin
Contact Western Reporting Screening f/k/a Reliable
Screening at:
1-888-394-5177



http://www.bismarckmandanapartments.com/

Kyle Herman, FSS

Agent / Agency Owner

AUTO HOME LIFE BUSINESS
1022 E Divide Ave, Suite C
Bismarck, ND 58501

£

FARMERS

INSURANCE

®0) 701.255.355
@) 701.255.2548
khermon@fcrmersogent,com

www kylehermaninsurance.com

NEWVISION
o \wvv

CAMERON FLECK

General Manager

1313 Republic St. Suite A
Riemar~lk NID SR504

//<:"“--\\
CARPET
GARAGE

Flooring Center =

2300 E Bizmarck ExpyBizmarck |

701 258-9350

NORTH DAKOTA o

hausin

FINANCE AGENCY

Office Hours

8:00 a.m. - 5:00 p.m.
Monday - Friday

www.ndhfa.org

2624 Vermont Avenue * PO Box 1535
Bismarck, North Dakota 58502-1535

Ph: 701/328-8080 « Fax: 701/328-8090
Toll Free: 800/292-8621 - 800/366-6888 (TTY)

% BRAVERA

BANK

Chad Hasche

=) 10O - iney (Dt
! INess anking

ou

701-391-2491 = 701-663-5377
bauskeb@msn.com

Brian Bauske
PO Box 722
Manpan ND 58554

Kenzie Meide + Apartment Leasing Guide

Media Account Executive

701.712.0052
kenzie.meide@arvigmedia.com
4007 State St. | Ste 50 Bismarck, ND

+ Shop.Dine Live.
+ Website Design
+ SEO

+ Display Ads

arvigmedia.com

Zarvig

Media

+ Google Search Ads
+ Social Media Marketing
+ YouTube Ads

A2
ABST Law

4132 30... . oo —eeea
Suite 100
Fargo, North Dakota 58104

MasTER LICENSE
No. ND-9421
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SERVICE TEAM

Since 1979

Main Office

2925 East Broadway Avenue
Bismarck, ND 58501
United States

Office: 701-223-9249
Toll Free: 1-800-540-9249

Fax: 701-223-2870

Northery) Plains
il 4

HEATING & AIR

CALL NOW
701-222-2155

24-HOUR

EMERGENCY SERVICE

*ACTION
Cleaning Sernvice

Contact Us
701-258-1258

CERTIFIED

) Aire-Master
Gary F. Chri/stilan
‘ >

Phone 701-751-5055
Aire—Master of ND Cell 701-426-5397
2100 Lovett Ave, Ste 1 Fax 701-751-5057
Bismarck, ND 58504 garynd@airemaster.com

Call or Text: 701-946-4748

Email: austin@costnerconcepts.com

——t—

MONEY FOLLOWS THE PERSON
Housing Initiative
www.ndcpd.org/mfp
1-800-233-1737

David Schenkel

Cleaning. Restoration. Construction. Sales & Marketing

SERVPRO" of Bismarck

PO Box 2043, Minot, ND 58702

(M) ,"017934-2535

(P): 701-415-052%

Email d%rhemkdr dservprobismarck.com
Website: servprobismarck.com

Like it never even hcppened

ndeperdently o oerated

i':: CoStar Group-

Tess Week
Soles Azsociale

701 934 0471 Cell

Apartment bk S
T EERIEAC

Finder
costargroup.com
apartment
living Fargo, ND

MASDACGH CEGP

Apartments.com®



tel:17012581258
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¢ Sub-contract Cleaning

* Move In(s)/ Move Out(s)
» Office/Lobby

* Deep Cleans

* Windows/Glass/Mirrors

-

» Repairs/patch
» Hems/Small Adjustments
 Sub-contracting for Industrial Sewing

e

Capltal lndu>tr|f33~

Lap-lt-AlI LLb

capitallindustry@gmail.com 4
) ¢, 701-400-3448 /4

G

Licensed and Insured

BISMARCK

www.SmokefreehousingND.com

Bismarck-Burleigh Public Health
500 E. Front Avenue

Bismarck, North Dakota 58504
Phone: 701-355-1597

Cell: 701-202-3077

Email: skahler@bismarcknd.gov

Sue Kahler
Program Coordinator

Capltal [ndustrwa
" Cap-ItAll LLC

* Fall Clean Offs
* Weeding

* Lawn Mowing
* ... much more...

\ capitallindustry@gmail.com

\ ¢ 701-400-3448

Licensed and Insured

23 CRA

BRETT BINA, REALTOR®

A
AOVISOr

216 N 2nd St., Suite 100
Bismarck, ND 58501

THE CRA GROUP com

/,\

FURNITURE & APPLIANCES

Jason Franzen

313 East Main Ave.

SCHWEIGERT
KLEMIN &
MCBRIDE PC

_SKWV:

116 North 2nd Street
Mailing Address: P.O. Box 855

Owner Bismarck, ND Tyler J. Siewert Bismarck, ND 58502-0955
Altorney at Law Phone 701 258-8588
701-323-0891 tsiewerl@bkmpc.com Fax 701 258-8486
Marti
ASHLEY WOEHL artinson STRIPING
Residential Sales Consult LOT MAINTENANCE
SWEEPING
529 S 7th St | Bismarck, ND 58503 SPECIALISTS IN ALL PATCHING
ashiey.woshi@midco.com ASPECTS OF PARKING LOTS SEAL COAT
C 701.989.4219
2 Del Ellefson
' L/\ / 701-232-1073 1802 7th Avenue North
Midco.com \UMIDCO Fargo, ND 58102

cbeservicelS14@outlook.com  martinsoniotmaintenance. com




Box 1793
Bismarck, ND 58502

BISMARCK-MANDAN APARTMENT ASSOCIATION

NATIONAL APARTMENT ASSOCIATION
MEMBER

NORTH DAKOTA
APARTMENT ASSOCIATION

President:

Corey Barnes

Rocky Gordon & Company
PO Box 1774

Bismarck, ND 58504

(w) 701-223-8568

Vice President:

CJ Schorsch

Parkway Property Management
Box 7459

Bismarck, ND 58501

(W) 701-223-6676

Secretary/Treasurer:

Tess Wolf

Belcastle Apartments
119 Irvine Loop
Bismarck, ND 58504
(w) 701-223-6580

Directors:

Jeremy Petron

Rocky Gordon & Company
PO Box 1774

Bismarck, ND 58504

(w) 701-223-8568

Gail Renwick
Centerspace

2020 S. 12th Street
Bismarck, ND 58504
(w) 701-221-0500

2023 BMAA Board of Directors

Jackie Fakler

RJR Maintenance
2201 40th Ave SE, #57
Mandan, ND 58554
(w) 701-663-1736

Jayme Vandermay

Goldmark Property Management
1929 N. Washington St. Ste. B

Bismarck, ND 58501
(w) 701-255-6056

Jill Renner

Belcastle

119 Irvine Loop
Bismarck, ND 58504
(w) 701-223-6580

Associate Member:
Dave Albrecht
Action Cleaning & Restoration
Bismarck, ND 58501
(w) 701-258-1258

Office Administration:
Rhonda Gall
119 Irvine Loop
Bismarck, ND 58504
(w) 701-226-9237

Email: BisManApt Assc@gmail.com

\National Apartment Association

www.naahq.org

North Dakota Apartment Association

www.ndaa.net

Visit our website at:

www.bismarckmandanapartments.com

Please “Like” us on
Facebook !!

EQUAL HOUSING
OPPORTUNITY



